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SCHOOL COMMITMENT 
 

Kingskerswell Church of England Primary School is committed to creating a 

safe and secure environment in which children can learn. Everybody is 

expected to take responsibility for their actions and to show care and 

concern for people, the school and its contents. We recognise that every 

member of the school community has a responsibility for promoting good 

behaviour in school. Staff are committed to working closely with parents and 

carers, pupils and governors to promote positive behaviour and to create a 

culture of respect. We will always take a considered and sensitive approach 

in order to best support all of our pupils. 
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AIMS AND OBJECTIVES 
 

The aims and objectives of our Behaviour Policy reflect and support the 

Mission Statement and School Aims. 

1. To encourage a calm, purposeful and happy learning environment. 

2. To foster positive, caring attitudes towards everyone, where 

achievements at all levels are celebrated and valued. 

3. To provide opportunities for children to develop their independence, 

self-discipline and sense of responsibility towards themselves and 

others. 

4. To develop a consistent approach to promoting positive behaviour, 

including our Thrive work. 

5. To ensure that expectations of behaviour are clearly communicated to 

children. 

6. To establish a clear, fair and coherent reward system which 

acknowledges and celebrates good behaviour. 

7. To establish procedures which determine and clear and consistent 

approach to unacceptable and disruptive behaviour. 

8. To raise self-esteem and teach positive behaviour through the 

content and delivery of the curriculum. 

9. To ensure the development and progress of pupils who demonstrate 

challenging behaviour are regularly reviewed with staff and parents or 

carers. 

10. To manage any incidents of bullying, racism or sexism effectively. 
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PROVIDING A SAFE AND SUPPORTIVE ENVIRONMENT 
 

Responsibilities of Children 

 

 To learn to the best of their abilities and to allow others to do the same 

 To treat others with respect at all times 

 To make sensible and appropriate choices 

 To respond appropriately to the requests and instructions of staff and 

other adults in school 

 To take good care of property and the environment, in and around school 

 To cooperate with children and adults in all aspects of school life 

 To help formulate and comply with class charters 

 To move sensibly and quietly in and around school 

 To share in celebrating the achievements (in and out of school) of all 

members of the school community 

 

Responsibilities of Staff 

 

 To comply with the school’s policies and procedures 

 To attend appropriate training 

 To inform the headteacher of any concerns 

 To treat all children fairly and with respect 

 To raise children’s self-esteem and develop their full potential by 

offering high quality learning experiences 

 To maintain high expectations of pupil behaviour and learning 

 To use rules and sanctions clearly and consistently 

 To be an excellent role model for behaviour 

 To establish effective partnerships with parents and carers so that 

children can see the key adults in their lives share a common aim 

 To recognise each child as an individual and to take into account the 

needs of each child 

 To praise and reward appropriate behaviour, choices and achievements 
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Responsibilities of Parents and Carers 

 

 To ensure their children attend school regularly and arrive on time each 

day 

 To inform school immediately of the reason for any pupil absence 

 To tell school staff about any issues which may impact on a child’s 

learning or wellbeing at school 

 To show an interest in their child’s learning in school 

 To offer help and support with learning at home, including the completion 

of homework 

 To encourage independence and self-discipline in their children 

 To establish good communication with school staff and to support the 

behaviour policy 

 To encourage respect and good behaviour and to make their children 

aware of what constitutes inappropriate behaviour 

 To work with school staff to address and review any behaviour issues 

their child might have 

 To understand that all children are different and have different 

emotional needs at different times in their lives 

 

Responsibilities of Governors 

 

 To ensure that school has a Behaviour Policy and procedures in place that 

are in accordance with local authority guidance, locally agreed inter- 

agency procedures and Government guidance 

 To ensure the Behaviour Policy is available to parents and carers on 

request 

 To ensure the school has procedures for dealing with allegations of abuse 

against staff and volunteers that comply with guidance from the local 

authority and locally agreed inter-agency procedures 

 To ensure that a senior member of the school’s leadership team is 

designated to take lead responsibility for behaviour management 

 To ensure that staff undertake appropriate behaviour management 

training 

 To nominate a governor to be responsible for liaising with the LA and/ or 

partner agencies in the event of allegations of abuse being made against 

the headteacher 
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 To review their policies and procedures annually and provide information 

to the LA about how the above duties have been discharged 
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GOVERNMENT GUIDANCE ON ENSURING GOOD BEHAVIOUR 

IN SCHOOL 
 

Our school believes that staff, parents and carers, governors and the 

children themselves must share responsibility for the maintenance of high 

standards of behaviour in our school. We have adopted the following 

government guidance (The Department for Education, Ensuring Good 

Behaviour in Schools, April 2012): 

 

Powers to Discipline 

“Teachers, Teaching Assistants and other paid staff with responsibility for 

children have the power to discipline children whose behaviour is 

unacceptable, who break the school rules or who fail to follow a reasonable 

instruction. Their power to discipline applies to pupil behaviour in school and 

outside school in certain circumstances.” 

 

“Teachers, Teaching Assistants and other paid staff with responsibility for 

children can impose any reasonable disciplinary penalty in response to poor 

behaviour. Reasonable penalties include: confiscation, retention or disposal 

of a pupil’s property. Headteachers can also decide to suspend or 

permanently exclude a pupil.” 

 

Searching Pupils 

“School staff can search pupils with their consent for any item which is 

banned by the school rules. Headteachers and staff authorised by the 

headteacher have the power to search pupils or their possessions without 

their consent where they suspect the pupils to have weapons, alcohol, illegal 

drugs and stolen items.” 

 

Use of Reasonable Force 

“All school staff have the power to use reasonable force to prevent pupils 

from committing an offence, injuring themselves or others, or damaging 

property, in order to maintain good order and discipline in the classroom.” 

School staff have undergone ‘safe hold’ training which teaches how to hold a 
child safely and contain his or her anger until calm in order to minimise risk 
to self or others. 
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Exclusion 

“The headteacher decides whether to exclude a pupil, for a fixed term or 

permanently, taking into account all the circumstances, the evidence 

available and the need to balance the interests of the pupil against those 

of the school community.” 
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SCHOOL TRAINING AND STAFF INDUCTION 
 

At Kingskerswell we strongly believe that it is essential to adopt a shared 

approach to the encouragement of consistently good behaviour and 

discipline. Good order and discipline is the responsibility of everybody in the 

school community and it is important that everybody works together to 

promote good behaviour and to achieve the school’s aims. The behaviour 

policy and procedures have been developed by all staff and governors. The 

Department for Education expects that “every teacher will be good at 

managing and improving children’s behaviour” (April 2011) and our school 

maintains the same high expectations. 

 

To support the encouragement of good behaviour and discipline in our school, 

all staff, including lunchtime staff, receive appropriate and relevant training 

in behaviour management. This allows for the updating of procedure and 

strategies as well as refreshing knowledge and understanding of the school’s 

systems. 

 

NQTs receive training and support as part of their induction- their induction 

tutor will support them with any concerns or issues regarding behaviour 

management strategies and the school’s procedures. 

 

New members of staff receive training in behaviour management as part of 

their induction to school. 

 
RELATED SCHOOL POLICIES 

 

The behaviour policy is one of the essential safeguarding policies of the 

school. 

“…safeguarding covers more than the contribution made to child protection 

in relation to individual children. It also encompasses issues such as pupil 

health and safety and bullying… and a range of other issues, for example, 

arrangements for meeting the medical needs of children….providing first aid, 

school security, drugs and substance misuse, positive behaviour, etc. There 

may also be other safeguarding issues that are specific to the local area or 

population.” 
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Safeguarding Children and Safer Recruitment in Education DfES 2007 
The following policies are related to the behaviour policy: 

 Child Protection policy 

 Health and Safety policy 

 Anti-Bullying policy 

 Safe Use of the Internet policy 

 Admissions policy 

 Medicines policy 

 SEND policy 

 Thrive policy 
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THE BEHAVIOUR PROCEDURE 
 

We celebrate good learning, behaviour, attitudes and individual achievement. 

We encourage children to always try their best and aim to encourage every 

child’s self-discipline through positive praise and rewards, using the language 

of choice. We only shout when a child is in danger or is putting others in 

danger. 

 

Rewarding Good Behaviour 

Reward systems are in place across the school some of the ways we reward 

children include: 

 Verbal praise and feedback 

 Learning to Learn certificates given out in assemblies 

 Forest School and Spanish certificates 

 Praise postcards sent home each week 

 Stickers 

 Visiting members of the Senior Leadership team 

 House points 

 Pride Points 

 Accelerated Reader certificates, prizes and class trophy 

 Attendance cup for highest attending class each week 
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Addressing Inappropriate Behaviour 

We have a clear set of sanctions which are understood by children and 

applied consistently by staff. These include: 

 Non verbal prompt (“The Look”) 

 Verbal reminder 

 Work in partner class 

 Speak to Team Leader/Assistant Headteachers who will decide upon the 

appropriate course of action i.e break time exclusion 

 Where children make repeated poor choices or when their behaviour is 

severe and/or puts other children/adults at risk – speak to 

Headteacher/Deputy Headteacher 

 Parents invited for meeting 

 Internal exclusion 

 External exclusion 

 

We involve parents and carers from the early stages of any sanctions. Some 

more extreme behaviours may skip early stages of sanctions and for some 

children who have significant emotional difficulties we have a range of 

sanctions which may differ to those above. We make ‘reasonable 

adjustments’ to our practice in order to allow full inclusion. 

 

All sanctions are applied privately and in a way which allows dignity. 

 

We use the Thrive (see www.thriveftc.com) approach to overcome emotional 

barriers to learning. For some of our children this means specific, planned 

activities in small groups or working 1:1 with a teacher or teaching assistant 

on bespoke activities to meet emotional needs. 

 

We are committed to the belief that behaviour is often the language of 

feelings and that underlying every behaviour is a root cause. Our work with 

children who display challenging behaviour is successful and we are very 

proud of this part of our practice. 

http://www.thriveftc.com/
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ALLEGATIONS REGARDING PERSON(S) WORKING IN OR ON BEHALF 

OF THE SCHOOL, INCLUDING VOLUNTEERS 
 

Where an allegation has been made against any person working in or on 

behalf of the school that he or she has: 

 Behaved in a way which has harmed or may have harmed a child 

 Possibly committed a criminal offence against or related to a child 

 Has behaved towards a child or children in a way that indicates s/he is 

unsuitable to work with children 

 

We will always follow the Devon Safeguarding Children’s Board procedures 

which can be found at www.dscb.info. Detailed records of conversations, 

investigations, decisions and outcomes will be kept by the headteacher in a 

locked filing cabinet. 

 

While we acknowledge that some accusations and allegations may be false, 

malicious or misplace, we also acknowledge that they may be founded. We 

investigate every allegation properly and in line with agreed procedure. 

 

Action 

 The person receiving an allegation or who has witnessed an event will 

report immediately to the headteacher, or her absence, the deputy head. 

This person will make a full written record and will sign and date it. 

 In the event that an allegation is made against the headteacher the 

matter will be reported to the Chair of Governors, who will proceed as 

the ‘headteacher’ 

 The headteacher will take steps, where necessary, to secure the 

immediate safety of the child or children and address any urgent medical 

needs 

 The person against whom the allegation has been made will not be 

approached at this stage unless it is to secure the immediate safety of 

children 

 The headteacher may need to clarify information regarding the 

allegation, but nobody will be interviewed at this stage 

http://www.dscb.info/
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 The headteacher will consult with the Local Authority Designated 

Officer (LADO) in order to determine if it is appropriate for the 

allegation to be dealt with by the school or if there needs to be a 

referral to the Multi Agency Safeguarding Hub (0345 155 1071 or 

mashsecure@devon.gcsx.gov.uk) and/or the police for investigation 

 Consideration will be given throughout to the support and information 

needs of pupils, parents and carers and staff 

 The headteacher will inform the chair of governors about any allegation 

 Every effort will be made to maintain confidentiality and to guard against 

unwanted publicity while an investigation is being conducted 

 Disciplinary action will be taken against a pupil where there has been a 

malicious allegation made. Advice will be sought from the LADO and the 

action taken will reflect the cirumstances and nature of the accusation. 

This may involve a fixed term or permanent exclusion 

mailto:mashsecure@devon.gcsx.gov.uk

